
Summary of Before and After  

 Mayor's Diversity in Public Safety Task Force  

DFD Hiring Statistics (2002 - 2011) 

________________________________________________________________ 

Fire Hired between 01/01/2002 and 12/31/2006 

Some of those hired in this time frame may not still be currently employed. 
This data reflects all individuals hired (within the specified date range) regardless if they 

have subsequently resigned from the Department.  
 

 Male Female Un-Sex Total 
Af. Am. 2 0.98% 0 0.00% 0 0.00% 2 0.98% 
Hispanic 28 13.73% 0 0.00% 0 0.00% 28 13.73% 
White 143 70.10% 12 5.88% 1 0.49% 156 76.47% 
Asian 1 0.49% 0 0.00% 0 0.00% 1 0.49% 
Nat. Am. 2 0.98% 0 0.00% 0 0.00% 2 0.98% 
Undeclared 11 5.39% 0 0.00% 4 1.96% 15 7.35% 
Total 187 91.67% 12 5.88% 5 2.45% 204 100.00% 

 

Fire Hired between 01/01/2007 and 02/02/2011 

Some of those hired in this time frame may not still be currently employed. 
This data reflects all individuals hired (within the specified date range) regardless if they 

have subsequently resigned from the Department.  
 

 Male Female Un-Sex Total 
Af. Am. 10 8.55% 1 0.85% 0 0.00% 11 9.40% 
Hispanic 19 16.24% 1 0.85% 0 0.00% 20 17.09% 
White 65 55.56% 3 2.56% 0 0.00% 68 58.12% 
Asian 3 2.56% 0 0.00% 0 0.00% 3 2.56% 
Nat. Am. 4 3.42% 1 0.85% 0 0.00% 5 4.27% 
Undeclared 5 4.27% 0 0.00% 5 4.27% 10 8.55% 
Total 106 90.60% 6 5.13% 5 4.27% 117 100.00% 

 
 
 

Source:  Denver Civil Service Commission 
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